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Abstract:

In order to achieve organizational prosperity, the research seeks to determine the
degree of compatibility between leadership integrity and the value system within the
organization for a sample of National Bank of Irag employees consisting of 135
employees who were selected through purposive sampling. The study relies on a
theoretical model that embodies the essence of the hypotheses that arise from its basic
variables. Regression analysis and correlation coefficient were among the statistical

YAEE



AVEE0— Y e ¥ Al 0T (Y)Gale [ (V) dad) [ (1) Aaal) [ (1) Aad) LAl dieal) Cilupal) dlaa

methods and tools that were used to prove the validity of the study hypotheses. The
study reached important results that support most of its theories. In light of it, a set of
proposals were presented, one of which was the use of leadership integrity techniques
that adhere to the principles of the value system and are demonstrated by the
organization’s success in achieving its goals.

Keywords: (integrity of leadership, value system in the organization, organizational
prosperity.)
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