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Abstracts:
The current study aims to employ spirituality in the workplace represented by (purposeful
work, a sense of community belonging, and alignment of values), in supporting the
strategic intelligence represented by (insight, vision, and motivation) among a sample of
service providers in commercial banks in Baghdad, and accordingly it was used The
questionnaire tool in order to indicate the measurement of the level of availability of
research variables, and in order to collect data, the opinions of a sample of service
providers in commercial banks in Baghdad were surveyed by (112) valid questionnaire
forms for analysis. Of the statistical tools, which were represented by (Cronbach alpha
coefficient, the arithmetic mean, the standard deviation, the Pearson correlation
coefficient, and the regression coefficients), the results showed that there is a statistically
significant correlation and influence between spirituality in the workplace and strategic
intelligence, to show the need for banks to pay attention to psychological factors and
spirituality that may contribute to improved team performance, innovation and strategic

decision—making.
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