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The role of paternal leadership in reducing the prevalence of dismissive
behaviors in the workplace
An exploratory study analyzing the opinions of a sample of workers in the
Noor Al-Kafeel Private Company
M. M. Ahmed Kazem Hussein Al-Ardhi
The Ministry of Planning
Fakhri Ebadi Al
salam eabdialjalil alramadan
General Directorate of Education Baghdad Karkh first
Abstract:

The problem of the current study was to test the effect of paternalistic leadership in
reducing the prevalence of ostracism behaviors in the workplace at Noor Al-Kafeel
Food Products Company. The study aimed to employ patriarchal leadership as a
mechanism for addressing problems and controlling ostracism behaviors in Noor Al-
Kafeel Company in order to reach a more suitable environment for work. A sample of
(2v) workers in Noor Al-Kafeel Company was selected from a study population of yY'..
The study adopted a questionnaire form to collect the required data with (YA) items
distributed among the study variables. The study tested two main hypotheses to reveal
the effect relationships between its variables by adopting the outputs of the statistical

program (Smart Pls and Spss Y1).

The study concluded that the research sample suffers from the prevalence of ostracism
behavior in the workplace at high levels. The behavior of ostracism in the workplace
means ignoring and exclusion from all levels and is not limited to one side and is
horizontal and vertical. The study recommends the need to apply concepts and policies

capable of dealing with the behavior of ostracism in the workplace. As well as the need
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to take advantage of patriarchal leadership in its dimensions in limiting and addressing

the spread of neglectful behaviors in the workplace.

Keywords: (paternalistic leadership, ostracism behavior in the workplace).
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